REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 4-6-17 

Interviewer: Mohammed Cato 

RFA #17-21 

Name of Person(s) Reauestina Assistance: 



Contact Numbers (telephone, e-mail, etc.): 1 



Status of Person(s) Interviewed (title, position, student status, etc.): student 

Requested Assistance Pertaining To (name, position, policy, proiect, etc.): 






To the best of your knowledge, please fill out the following: 


Interviewee Status: 
Concern Regarding: 


Male □ Female x Administrator □ Faculty □ 
Male x Female □ Administrator □ Faculty □ 


Staff □ Student x 
Staff □ Student x 


Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ 

Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ 

Retaliation 

□ Sex/Gender 

x Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ 

Genetic 

□ Gender Identity or Expression 




Information 


Time Line 

Date 

Item 

Comments 

3-30-17 


The email contain^i^ttachmen^^n incident report from the^^^^H. 
Studen^nioio/e alleges that student 

slappeaneHowenoacKwitnout consent and kisseaneron the 

cneel^^^ 

3-30-17 

MC leaves a 
voicemail forKSI 
and^J follows up 
with a voicemail for 
MC 


3-31-17 

MC callsd 

PUgives MC a summary of the incident. MC explainMhe informal process 
ouiaridlincKoncerns of sexual harassmen^MC lets that he wilh^ach 

out first and then ccntact^^^H MCalso irornis^M that 

he wil^iv^nir^an update once he has spoKerno the reporting ancuesponding 
party. 

3-31-17 

MC leaves a 
voicemail for 



Equal Opportunity Office/WWU 


Page 1 


































3-31-17 

|||||P|1 leaves a 
voicemaiTfor MC 


4-3-17 

f.1C 

an email tc^cneaule 
a meeting 


4-3-17 

emails 

MCandinforms him 
that she is available 
the next day to 
meet. They 
schedule a meeting 


44-17 

lllllllj does not 
attenathe meeting 


4-5-17 

igSMsends MC 

an email 

§11111111 explains that health issues prevented her from attending the 
meeting and offers to give an account of events through email 

4-5-17 

MC explains that 
E00 concerns 
aren’t discussed in 
detail via email but 
that he can give her 
a call 

MC ancmmiH schedule a phone meeting for MC to receive clarification on 
statement^maa^n the incident report. 

4-6-17 

MC call^^^| 

MC explains the process indicates that she w shes to 

remain anonymous so thatH^^^^^^otidentify her as the person who 
filed an incidenhreport with When asked about her desired 

outcomes, ^ckate^nan|HH was "touchy-feely" with her and 

she wants lU^tom saicMna^ne didn't want an investigation by 

EOO or for^^^^m to be disciplined but felt that someone needed to explain 
why his behavior was inappropriate. She also indicated thatshedoesn’t want 
to be informed of the results of the conversation with HHH or what 
happens down the road. She indicates that she will contact^^^ne wants to 
know more but would prefer no more communication about the matter. 

4-6-17 

mc cans mm 

to set up a meeting 
for the next day 


4-7-17 

with 

MC explains the Discrimination Complaint Procedure to including 

differences between the informal and formal process. MC alscHjiscusses the 
Office’s limits on confidentiality (including the Public Records Act) and the 
prohibition against retaliation. . was already aware that ftsjjjtj 

reported the incident because stafHipproached him in the^f shortl^ftent 
occurrec^nc^rovidecniim with specific details that mirrorea his interaction 
with^^^HH^m^m an< ^ '^cusMhe meaning of sexual harassment. 

|£§|j|||| admits that he touche^^HHJ without permissior^ncluding a 
sligntKiss on the cheek, ^^^■explained that he and are 

longtime friends and he meant no offense. He also explaine^nawie is 
affectionate with friends. MC and Jj^^^^iscussed why a person would 
describe and feel that his behavior was inappropriate and harassing even if 
considered them to be a friend. HIH voiced that he understood 
whynisbehavior was problematic and thathewould make sure that he had 
permission to touch someone, regardless of whether his intentions are plutonic 
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or whether or not he is friends with the person, 
consequences will likely be more severeif | 
behavior again. MC also reminds 

about the matter or communicate with 
communication with him. 

M^ets know that 

1SjM:6S| engages in similar 
that he should not approach 
unless she initiates 

4-13-17 

MC leaves a 
voicemail for Jfil 

MC provides a summary of his meeting with ^ 
he has any questions or needs further clarificatic 

| and ask 
n. 

s^f to call him if 
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